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Summarize what was learned through Discovery, highlighting patterns, key strengths, interests, work conditions, and support strategies for each activity. Connect what was learned through Discovery to vocational themes and the job development strategy, focusing on how the VR Client works best, the environment they are most successful in, and the contributions that can be offered to an employer. 

Interview(s) with Key Individuals (e.g., personal interests, hobbies, identified community activities, strengths, personal work goals, support needs, etc.):           

Home Visit(s) (e.g., observations of neighborhood, description of home environment and personal home space, household routines, household composition, etc.):            

Community and Neighborhood Observation(s) (e.g., setting, busyness, accessible public amenities, transportation accessibility, neighborhood employers, emerging employment themes, etc.):            


Other      :            


Work Experience(s):
· Number of Work Experiences completed: |_| 1 |_| 2  |_| 3  |_| 4  |_| 5
· Number of Employers engaged: |_| 1 |_| 2  |_| 3  |_| 4  |_| 5
· Work setting(s) explored:
· Retail store(s): Exploring customer service roles, stocking tasks, or cashier duties |_| Yes |_| No
· Office environment(s): Observing administrative duties, reception tasks, or data entry work
 |_| Yes |_| No 
· Restaurant(s): Experiencing roles such as food preparation, hosting, or dishwashing |_| Yes |_| No
· Manufacturing facility(ies): Witnessing assembly line operations, packaging, or machine operation |_| Yes |_| No
· Warehouse setting(s): Understanding roles involving inventory management, order fulfillment, or logistics |_| Yes |_| No
· Healthcare setting(s): Observing roles like hospital sanitation, clerical work, or patient transport
 |_| Yes |_| No 
· Educational institution(s): Exploring support roles in schools or colleges, such as library aide 
|_| Yes |_| No
· Community center(s): Participating in event planning, community outreach, or facility maintenance |_| Yes |_| No
· Outdoor work/environment(s): Experiencing roles in landscaping, municipal services, or construction |_| Yes |_| No
· Creative Workspace(s): Observing roles in graphic design studios, craft workshops, or theaters 
|_| Yes |_| No
· Animal care: Exploring roles in veterinary clinics, shelters, or pet grooming |_| Yes |_| No
· Technology and/or IT Services: Observing roles in software development, network management, or tech support |_| Yes |_| No
· Environmental conservation: Participating in roles focusing on protecting natural habitats or recycling |_| Yes |_| No
· Other      : |_| Yes |_| No

VR Client Feedback: Identify up to three (3) work settings/environments that the VR Client determined were most appealing, or where they felt their strengths would be best utilized:
1.           
2.           
3.           

Job Shadowing:
· Number of Employers engaged: |_| 1 |_| 2  |_| 3  |_| 4  |_| 5
· Number of Job Shadows completed: |_| 1 |_| 2  |_| 3  |_| 4  |_| 5
· Employer Name:      
· Job Title of Job Shadow:      
· VR Client Feedback:      
|_| Did not like it  |_| Liked it  |_| Loved it
VR Client Feedback: Summarize the VR Client’s feedback after completing Job Shadowing activities of which they found most and/or least appealing for their job search:           


VR Client’s Interests:
Select each interest that applies to the VR Client based on the Discovery observations and/or 
discussions:

Creative Arts:
|_| Drawing, painting, or sculpting
|_| Digital design or photography
|_| Performing arts (e.g., acting, singing, dancing, etc.)
|_| Crafting (e.g., jewelry making, knitting, etc.)
|_| Other:            

Technology:
|_| Computer and/or video games
|_| New technology and/or tools
|_| Website design and/or basic coding
|_| Audio-visual equipment handling
|_| Other:           

Nature and Outdoors:
|_| Gardening and/or landscaping
|_| Animal care
|_| Helping the environment
|_| Outdoor sports or recreation
|_| Other:           

	Social and Community Service(s):	
	|_| Volunteering (e.g., community service projects)
	|_| Working at nonprofit stores (e.g., thrift store) or in community kitchens
	|_| Supporting elderly or disabled individuals
	|_| Participating in church or community groups
|_| Other:           
     
	Health and Fitness:
	|_| Participating in sports or fitness activities
	|_| Interest in health, wellness, and/or nutrition
	|_| Coaching and/or assisting in sports teams
	|_| Working in fitness and/or recreational centers
|_| Other:           

	Travel and Hospitality:
|_| Exploring new places
|_| Working in hotels, resorts, and/or tourist attractions
|_| Guiding tours or providing local information
|_| Organizing or planning travel itineraries
|_| Other:           

	Culinary Arts:
	|_| Cooking and/or baking
|_| Exploring new cuisines
|_| Food decoration and presentation
	|_| Working in a café and/or restaurant
|_| Other:           

Retail and Customer Service:
|_| Shopping and/or fashion
|_| Working in a customer service setting
|_| Sales and promotions
|_| Arranging and displaying merchandise 
|_| Other:           
    

Administrative and Clerical:
|_| Organizing and/or managing schedules
|_| Filing and/or document management
|_| Data entry 
|_| Basic accounting
|_| Handling correspondence and/or communication tasks
|_| Other:           
  
Education and Training:
|_| Enjoyment in teaching or instructing others
|_| Developing educational materials and/or activities
|_| Assisting in schools or daycare centers
|_| Special education and/or tutoring
|_| Other:           
     
Craftsmanship and Construction:
|_| Woodworking and/or metalworking
|_| Repairing and/or maintaining equipment
|_| Construction and/or building activities
|_| Crafting furniture and/or decorative items
|_| Other:           
     
Automotive and Mechanics:
|_| Cars, bikes, and/or engines
|_| Repairing and/or servicing vehicles
|_| Customizing and/or detailing automotive
|_| Automotive sales and/or services
|_| Other:           


VR Client’s Dislikes:
Identify the items the VR Client dislikes based on the Discovery observations and/or 
discussions:

	Work Environment:
	|_|  Loud and/or noisy surroundings
|_|  Overly quiet and/or isolated workspaces
|_|  High-traffic and/or crowded areas
|_|  Environments with bright and/or flashing lights
|_|  Settings with unpredictable routines and/or frequent changes
|_|  Workplaces that are too hot or too cold
|_|  Settings that lack clear, structured tasks
|_| Other:           

Task-Specific:
|_| Repetitive and/or monotonous tasks
|_| Tasks requiring high physical exertion
|_| Detailed and/or fine motor tasks
|_| Jobs demanding high-speed performance
|_| Tasks that require prolonged standing and/or sitting
|_| Complex tasks needing multi-step problem-solving
|_| Jobs that involve harsh chemicals and/or strong smells
|_| Other:           

Social Interactions:
|_| Roles requiring constant public interaction
|_| Jobs involving teamwork and/or group projects
|_| Positions that demand frequent conflict resolution
|_| Workplaces with minimal human interaction
|_| Roles that require public speaking and/or presentations
|_| Other:           

Management and Supervision:
|_| Overly strict and/or micromanaging supervisors
|_| Lack of support and/or guidance from management
|_| Environments with unclear expectations and/or lack of feedback
|_| Workplaces with limited opportunity for personal input and/or decision-making
|_| Other:           
     
Scheduling and Flexibility:
|_| Rigid work schedules with no flexibility
|_| Shift work and/or irregular working hours
|_| Roles requiring long hours and/or overtime
|_| Jobs with unpredictable on-call requirements
|_| Other:           
 
Travel and Commute: 
|_| Roles requiring extensive travel (e.g., role requires traveling to multiple locations) 
|_| Jobs far from home requiring long commute times
|_| Positions that require driving as a main component of the job
|_| Other:               

Physical:
|_| Work environments that are not accessible (e.g., bathrooms are not accessible, doors have turn 
     knobs verse levers, etc.)
|_| Tasks that require extensive physical contact and/or proximity to others
|_| Employers unable to approve accommodations due to undue hardship 
|_| Other:           
    

VR Client’s Strengths Related to Employment:
Select each strength that was identified for the VR Client based on the Discovery observations and/or 
discussions:

Communication:
|_| Clear non-verbal communicator (e.g., gestures, facial expressions, etc.)
|_| Good at following verbal instructions
|_| Capable of clearly expressing needs and/or preferences
|_| Effectively uses alternative communication tools (e.g., communication boards, etc.)
|_| Other:           

Technical and Practical Skills:
|_| Competent in specific vocational tasks (e.g., sorting, filing)
|_| Skilled in using certain tools or machinery under supervision
|_| Basic computer and internet navigation skills
|_| Ability to perform specific crafts and/or artistic tasks
|_| Other:           

Work Ethic:
|_| Punctual and/or values timeliness
|_| Dedicated to completing tasks
|_| Adapts well to structured routines
|_| Exhibits persistence in challenging tasks
|_| Takes pride in work accomplishments
|_| Other:           
     
Interpersonal Skills:
|_| Friendly and approachable demeanor
|_| Works well in team settings
|_| Responsive to social cues
|_| Shows empathy towards others
|_| Respects diversity and different perspectives
|_| Other:            

Cognitive:
|_| Good at problem-solving within familiar contexts
|_| Capable of following multi-step directions
|_| Notices details that others may overlook
|_| Can categorize and/or organize items based on different criteria
|_| Other:            

Physical Capabilities:
|_| Capable of performing tasks requiring fine motor skills (e.g., assembly, packaging, etc.)
|_| Endurance for tasks requiring prolonged standing or repetitive motion
|_| Strong gross motor skills suitable for tasks like stocking shelves or landscaping
|_| Good hand-eye coordination
|_| Other:            

Creativity and Innovation:
|_| Offers unique perspectives to solve problems
|_| Enjoys engaging in creative tasks and/or projects
|_| Able to think outside the box in supported environments
|_| Other:      

Self-Advocacy and Awareness:
|_| Recognizes own strengths and/or areas for improvement
|_| Seeks assistance when needed
|_| Aware of personal rights and/or advocates for self in respectful ways
|_| Other:            

Adaptability:
|_| Flexible with changes in routine with support
|_| Learns new skills in a supportive environment
|_| Adjusts well to different work environments with accommodations
|_| Other:                  

Appearance and Hygiene:
|_| Consistent grooming
|_| Dresses Appropriately
|_| Self-care skills
|_| Other:                 

Snapshot of VR Client: Outline the VR Client’s employment strengths:            

VR Client’s Identified Work Skills:
Select each identified work skill that applies to the VR Client based on the Discovery observations and/or discussions:
	
	|_| Organizational Skills: Exhibits the ability to organize personal items, schedule activities, and 
                 manage tasks effectively.
	|_| Task Persistence: Demonstrates perseverance in completing tasks despite difficulties or prolonged 
                 durations.
	|_| Teamwork: Works collaboratively with others during group activities or community events.
	|_| Numerical Ability: Capable of handling money, budgeting, or counting during everyday activities.
	|_| Tech Proficiency: Using computers, smartphones, or other technologies efficiently.
	|_| Physical Stamina: Endures physical activities, suitable for labor-intensive jobs.
	|_| Leadership: Takes initiative and leads activities among peers or in community settings.
	|_| Work Stamina: Sustains energy and maintains productivity over extended periods, ideal for 
                 demanding work environments.
	|_| Conflict Resolution: Manages disputes and resolves conflicts constructively, important for customer-
                 facing and team-based roles.
	|_| Manual Dexterity: Shows proficiency in handling tools, crafting, and other hand-oriented tasks.
	|_| Attention to Detail: Notices small differences in products, tasks, or activities, indicating high 
                 precision.
	|_| Customer Service: Engages politely with community members, showing potential for roles in retail or 
                 service industries.
	|_| Time Management: Maintains punctuality and manages schedules effectively.
	|_| Artistic Skills: Displays creativity in arts, crafts, or design, suitable for creative sectors
	|_| Adaptability: Adapts well to various environments and tasks.
	|_| Critical Thinking: Applies logical reasoning and problem-solving effectively during activities.
	|_| Communication Skills: Effectively communicates in various settings, showing potential for roles 
                 requiring frequent interaction.
	|_| Safety Awareness: Understands and adheres to safety protocols, crucial for industrial and 
                 construction jobs.
|_| Other:            


VR Client’s Potential Work Skills:
Select each potential work skill that applies to the VR Client based on the Discovery observations and/or discussions:

|_| Organizational Skills: Ability to organize personal items, schedule activities, manage tasks effectively.
|_| Task Persistence: Completing tasks despite difficulties or prolonged duration.
|_| Teamwork: Collaborating with others during group activities or community events.
|_| Numerical Ability: Handling money, budgeting, or counting during everyday activities.
|_| Tech Proficiency: Using computers, smartphones, or other technologies efficiently.
|_| Physical Stamina: Showing endurance in physical activities that could be relevant to labor-intensive jobs.
|_| Leadership: Taking initiative or leading activities among peers or in community settings.
|_| Work Stamina: Demonstrates the ability to sustain energy and maintain productivity over extended periods.
|_| Manual Dexterity: Skills in handling tools, crafting, other hand-oriented tasks
|_| Attention to Detail: Noticing small differences in products, tasks, or activities.
|_| Customer Service: Engaging politely with others in community settings, showing potential for retail or 
     service jobs.
|_| Time Management: Maintaining punctuality and managing a schedule effectively.
|_| Artistic Skills: Demonstrating creativity in arts, crafts, or design that could be useful in creative sectors.
|_| Adaptability: Adjusting well to different environments and tasks.
|_| Critical Thinking: Applying logic and reasoning to solve problems during activities.
|_| Other:      
    

VR Client’s Identified Work Environment(s) Preferences:
Select each potential work environment preference identified for the VR Client based on the Discovery observations and/or discussions:

Noise Level:
|_| Quiet settings with minimal background noise
|_| Moderate noise levels, typical of office or retail environments.
|_| Dynamic environments with high noise levels, suitable for industrial settings.

Social Interaction(s):
|_| Work environments with high levels of interaction and teamwork.
|_| Settings that offer occasional social interaction.
|_| Positions that require minimal interaction with others, suitable for independent tasks.

Temperature and Climate Control:
|_| Cooler environments for physical comfort.
|_| Warm settings, especially beneficial for those with specific physical sensitivities.
|_| Adjustable temperature controls to accommodate personal preferences.

Safety and Accessibility:
|_| Workplaces fully compliant with ADA regulations, offering full accessibility.
|_| Environments with specific safety protocols for physical and psychological well-being.
|_| Areas equipped with emergency systems and easy access to exits and safety equipment.

Location and Commute:
|_| Proximity to public transportation or accessible parking.
|_| Work environments within close distance to the individual's residence
|_| Remote work options that eliminate the need for commuting.
|_| Other:      

Cultural Fit:
|_| Inclusive cultures that celebrate diversity and promote equity.
|_| Family-oriented settings where work-life balance is prioritized.
|_| Competitive environments that motivate through challenges and rewards.

Workplace Culture:
|_| Creative & Dynamic
|_| Casual & Relaxed
|_| Traditional & Formal

Physical Layout:
|_| Open floor plans that allow for easy navigation.
|_| Compact spaces with everything within easy reach.
|_| Workstations with ergonomic setups tailored to physical needs.

Lighting:
|_| Natural light environments boost mood and productivity.
|_| Soft artificial lighting that reduces glare and eye strain.
|_| Brightly lit spaces for detailed visual tasks.

Work-Pace:
|_| Slow-paced environments suitable for detailed-oriented tasks.
|_| Steady-paced settings where tasks are predictable and consistent.
|_| Fast-paced environments where tasks vary rapidly.

Schedule Flexibility:
|_| Part-time opportunities that allow for gradual increases in work hours.
|_| Shift work that aligns with the individual's best performance times.
|_| Workplaces offering flexible hours to accommodate medical appointments or therapy sessions.

Support Availability:
|_| Environments with readily available support and supervision.
|_| Workplaces with peer support systems and team collaborations.
|_| Settings where independent work is encouraged and supported through occasional check-ins.


Employer/Company Size:
|_| Small (1-50 employees)
|_| Medium (51-199 employees)
|_| Large (200 + employees)
|_| Other:      
|_| Other:           
|_| Other:           

Provide a brief overview of the VR Client’s ideal work environment based on Discovery observations and/or discussions with the VR Client:            


VR Client’s Ideal Learning Styles:
	Select all that apply:
|_|  Visual (e.g., learning through seeing diagrams, charts, videos, etc.)
|_|  Auditory (e.g., learning through hearing lectures, discussions, etc.)
|_|  Kinesthetic (e.g., learning through doing hands-on activities, simulations, etc.)
|_|  Reading and writing (e.g., learning through reading texts, writing notes, etc.)


VR Client’s Preferred Instructional Method(s):
	Select all that apply:
|_| One-on-One (1:1) instruction
|_| Group instruction
|_| Online learning (e.g., e-learning modules, webinars, etc.)
|_| Printed material (e.g., manuals, textbooks, etc.)
|_| Interactive workshops
|_| Job shadowing
|_| On-the-Job training
|_| Demonstrations


VR Client’s Identified Employment Themes:
Select each employment theme that matches the VR Client’s strengths, abilities, and interests identified for the VR Client based on the Discovery observations and/or discussions:

|_| Creative Arts and/or Design  |_| Animal Care  |_| Horticulture and Gardening  |_| Culinary Arts
|_| Technology and/or IT  |_| Health and Wellness  |_| Education and/or Training  |_| Environmental Conservation  |_| Retail and/or Customer Service  |_| Office and/or Administrative Support |_| Entertainment and/or Leisure  |_| Maintenance and/or Repair  |_| Transportation and/or Logistics |_| Community and/or Social Services  |_| Construction and/or Craftsmanship  |_| Other:           

Snapshot of VR Client: Identify the VR Client’s top three (3) employment themes that best match the VR Client’s strengths, abilities, and interests:           

VR Client’s Ideal Work-Tasks:
|_| Physical tasks (e.g., stocking, lifting)  |_| Creative tasks (e.g., art, design)  |_| Administrative tasks (e.g., filing, data entry)  |_| Customer service tasks (e.g., interacting with customers)  |_| Technical tasks (e.g., computer work, equipment operation)  |_| Social tasks (e.g., teamwork, group projects)  |_| Independent tasks (e.g., research, writing)  |_| Other:                


VR Client’s Identified Job Tasks:
Identify the job tasks that the VR Client can do that match their strengths, abilities, and interests; 
identified based on the Discovery observations and/or discussions:            

Snapshot of VR Client: Identify the top two (2) job tasks that match the VR Client’s strengths, abilities, and interests that can be offered to potential employers:           


VR Client’s Personal Work Goal(s):
Identify the VR Client’s personal work goals and how they contribute to the VR Client’s overall 
professional development, personal satisfaction, health and wellness, workplace rapport, and self-sufficiency:           


VR Client’s Identified Employment Goal:
Clearly define the employment goal for the VR Client that matches their strengths, abilities, and 
interests based on the Discovery observations and/or discussions:           


Self-Employment:
Is self-employment an option for this VR Client? |_| Yes |_| No |_| Needs Further Exploration

Select each category where the VR Client has demonstrated potential for self-employment based on the Discovery observations and/or discussions:

|_| Craft and/or Artisan Business  |_| Professional services  |_| Gardening and/or Farming |_| Technology Services  |_| Culinary Ventures  |_| Pet Care Services  |_| Cleaning Services  |_| Repair Services  |_| Building and/or Handyman Services  |_| Manufacturing and/or Assembly Services  |_| Event Planning  |_| Health and/or Wellness Services  |_| Other:            


VR Client’s Identified Job Supports:
For each job support listed below, identify if the support was effectively utilized by the VR Client during 
the Discovery process. If additional observation is needed to redetermine its effectiveness, select “Further Exploration Needed”. If a job support does not apply to the VR Client, select “N/A”.

· Job Coach: Personalized on-site support to help with task completion, social integration, and problem-solving in the workplace. |_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Assistive Technologies: Tools and devices that aid in performing specific tasks, such as communication devices, software for visual or auditory assistance, or adapted equipment. 
|_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Visual Aids: Customized charts, checklists, or picture guides to assist in task management and daily routines. |_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Structured Schedules: Clear, predictable schedules that help reduce anxiety and improve task management. |_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Workplace Modifications: Adjustments to the physical workplace environment to accommodate mobility needs or sensory sensitivities, such as quieter workspaces or ergonomic workstations. 
|_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Flexible Work Hours: Adapted work schedules to accommodate varying energy levels and productivity patterns, including part-time hours or customized break times. |_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Task Sequencing: Breaking down tasks into smaller, manageable steps with clear instructions and support to ensure successful completion. |_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Social Support Networks: Building a network of coworkers and supervisors who are aware of and supportive of the individual’s needs. |_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Transportation Assistance: Providing support for reliable transportation to and from work, whether through coordination of public transit options or through travel training. |_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Behavioral Supports: Strategies and plans to manage stress, handle workplace conflicts, and regulate emotions effectively. |_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Professional Development and Training: Ongoing training and education opportunities to improve skills and adapt to new job roles or changes in the workplace. |_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Health Accommodations: Support for managing health-related needs at work, including access to medications, flexible sick leave, or on-site health support. |_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Safety Gear: Providing necessary protective clothing or equipment to ensure safety and compliance with workplace standards. |_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Natural Supports: Pairing with more experienced employees who can provide guidance, feedback, and support as the individual acclimates to the new job. |_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Community Resource Linkages: Connecting individuals with local agencies or resources that provide additional support outside of work, such as counseling services or recreational programs.
|_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Emergency Response Plans: Customized plans that outline specific steps and contacts in case of an emergency at work, ensuring the individual's safety. |_| Effectively Utilized |_| Further Exploration Needed  |_| N/A
· Other:           
|_| Effectively Utilized |_| Further Exploration Needed  |_| N/A

Snapshot of VR Client: Outline the VR Client’s support needs:           


VR Client’s Ideal Work Schedule:
	Select all that apply:
	|_| Monday |_| Tuesday |_| Wednesday |_| Thursday |_| Friday |_| Saturday |_| Sunday

VR Client’s Ideal Shift Time(s):
Select all that apply:
	|_| Morning (6am-12pm)  |_| Afternoon (12pm-6pm)  |_| Evening (6pm-12am)  |_| Night (12am-6am)

	Minimum hours per shift:            
	Maximum hours per shift:             


VR Client’s Transportation Plan:
Select the support(s) the VR Client will need for employment:
	
|_| Travel Training:
	|_| Skills training for using public transportation safely and independently
	|_| Route planning and practice trips
	|_| Other:            
|_| Support Person
|_| Availability of a travel buddy or escort for initial trips
|_| Ongoing support for individuals who need assistance during travel
	|_| Other:           
|_| Work Schedule Alignment
      Ensuring transportation option(s) align with: 
	|_| Work hours
	|_| Shift work
	|_| Flexible schedules
	|_| Other:           


VR Client’s Back-up Transportation Plan:
Contingency plan for transportation delays and/or breakdown(s):            
Emergency contact(s) and/or procedures:            


VR Client’s Benefits Counseling:
|_| I confirm that an individualized session was completed on Disability Benefits 101 (DB101) website 
     with the VR Client and their family to provide the VR Client with preliminary benefits planning, 
     helping them understand possible financial changes due to employment.
|_| The VR Client has met with a Benefits Planning Counselor.

Confirm if the following Benefits Counseling topics were learned during the DB101 session with the VR Client and the VR Client’s Customized Employment Team:
· Income Impact: Understand how transitioning from unemployment or underemployment to working a specified amount of hours a week at a specific wage can affect total monthly income |_| Yes |_| No
· Benefits Continuation: Gain insights into how working impacts eligibility for disability benefits such as SSDI and SSI, including specific details on thresholds like the Trial Work Period |_| Yes |_| No
· Health Coverage: Learn about the continuation or changes to health coverage through programs like Medicare and AHCCCS, including the potential for AHCCCS Freedom to Work |_| Yes |_| No
· Tax implications: Discover potential eligibility for tax credits such as the Earned Income Tax Credit and how these can affect financial planning annually |_| Yes |_| No
· Future planning: Identify the steps necessary to ensure compliance with benefit programs while working, including the importance of reporting income changes and understanding the timelines associated with benefit adjustments or cessation |_| Yes |_| No
· Support resources: Highlight the availability of Work Incentive Consultants and the importance of consulting with them to optimize the benefit of working while managing disability benefits |_| Yes |_| No

Please best identify the VR Client’s understanding of how employment may impact their benefits, highlighting their readiness and/or additional information (or assistance) they may need:
|_| Good Understanding: The VR Client understands that obtaining a job can change their disability benefits and is ready to adjust to these changes. The VR Client is confident about keeping track of their income and knows where to get help if they need it.

|_| Some Understanding: The VR Client understands that working can affect their disability benefits but requires more information about certain programs (e.g., Ticket to Work, etc.) and the rules for earnings. The VR Client is interested in learning more about how they can work and keep some benefits.

|_| Lack of Understanding - Needs More Information: The VR Client is just starting to learn how a job can affect their disability benefits and doesn’t know about programs that help people keep some benefits while working. The VR Client would like more easy-to-understand information and additional help as they start to work.


VR Client’s Financial Goal(s) from Working:
To help tailor the VR Client’s Employment Plan, specify the VR Client’s financial goals related to competitive integrated employment:

|_| Earn stable income  |_| Save for future goal(s)  |_| Pay off debt  |_| Build an emergency fund  
|_| Financial independence  |_| Other:           

Required income: $       |_| weekly  |_| bi-weekly |_| monthly


VR Client’s Employment Benefits:
Rate the importance from one (1) being the least important to five (5) being the most important:
· Health insurance: |_| 1 |_| 2 |_| 3 |_| 4 |_| 5 
· Sick: |_| 1 |_| 2 |_| 3 |_| 4 |_| 5
· Vacation: |_| 1 |_| 2 |_| 3 |_| 4 |_| 5 
· Retirement: |_| 1 |_| 2 |_| 3 |_| 4 |_| 5
· Other:       |_| 1 |_| 2 |_| 3 |_| 4 |_| 5


Impact on VR Client’s Existing Benefits:
|_| Needs to maintain current benefits (e.g., SSI, SSDI, etc.)
|_| Open to transitioning off benefits
|_| Needs more information on impact of earnings



VR Client’s Support Need for Financial Goal(s):
|_| Help with budgeting and managing money
|_| Understanding paychecks and deductions
|_| Learning to save money
|_| Guidance on benefits and work impact
|_| Assistance with banking and financial transactions
|_| Other:           



VR Client’s Assistive Technology Plan:
· Have Assistive Technology needs been identified? |_| Yes |_| No
· Is there a need for an Assistive Technology Assessment to be completed? |_| Yes |_| No



Community Networking:
List possible employer leads based on the VR Client’s Customized Employment Team’s connections to 
hidden job markets:

· Employer Name:      
· Contact Name:      
· Contact Email Address:      
· Contact Phone #:      
· Connection Relation (e.g., VR Client’s aunt is a current employee):      


VR Client’s Potential Employers:
Identify ten (10) employers that align with the VR Client’s top three (3) employment themes. Duplicate employers are acceptable, if they align with multiple themes).
· Theme #1
·      
·      
·      
·      
· Theme #2
·      
·      
·      
·      
· Theme #3
·      
·      
·      
·          


VR Client’s Action Plan:
Complete the action plan below to effectively create Customized Employment Services opportunities for the VR Client, identifying which strategy will be utilized (e.g., research, preparation, contact, build relationships, present, propose, or negotiate), the specific action to be completed (e.g., provide hiring manager’s contact information to Vendor), the responsible party (e.g., VR Counselor who has the established relationship), and the anticipated timeline (e.g., by MM/DD/YYYY). Include follow-up tasks from the Job Development Planning Meeting and the Employment Plan. 

1. Task 1:      
· Strategy:      
· Action:      
· Person Responsible:      
· Timeline:      
2. Task 2:      
· Strategy:      
· Action:      
· Person Responsible:      
· Timeline:      
3. Task 3:      
· Strategy:      
· Action:      
· Person Responsible:      
· Timeline:      
4. Task 4:      
· Strategy:      
· Action:      
· Person Responsible:      
· Timeline:      
5. Task 5:      
· Strategy:      
· Action:      
· Person Responsible:      
· Timeline:      
6. Task 6:      
· Strategy:      
· Action:      
· Person Responsible:      
· Timeline:      
7. Task 7:      
· Strategy:      
· Action:      
· Person Responsible:      
· Timeline:      
8. Task 8:      
· Strategy:      
· Action:      
· Person Responsible:      
· Timeline:      
9. Task 9:      
· Strategy:      
· Action:      
· Person Responsible:      
· Timeline:      
10. Task 10:      
· Strategy:      
· Action:      
· Person Responsible:      
· Timeline:      

Additional comments:              

OUTCOME OF THE JOB DEVELOPMENT PLANNING MEETING:
This Employment Profile summarizes the information gathered during Discovery, based on observation, conversation, and participation in everyday community settings. By signing below, all parties agree that the information provided is complete and accurate and agree to follow the action plan to support the VR Client’s journey to achieve competitive integrated employment.

VR Client Signature: _______________________________________________________ Date:           

VR Client Guardian/Representative Signature (if applicable): _______________________ Date:            

Vendor Representative Signature: [image: ]  Date:               
VR Counselor Signature: ___________________________________________________ Date:           

DDD Support Coordinator and/or 
Employment Support Specialist Signature (if applicable): __________________________ Date:            

Additional Team Member Signature: __________________________________________ Date:           
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