

Exhibit AB8
ARIZONA DEPARTMENT OF ECONOMIC SECURITY-Rehabilitation Services Administration
Customized Employment Services 
JOB COACHING AND STABILIZATION MONTHLY PROGRESS REPORT

[bookmark: _heading=h.gjdgxs][bookmark: bookmark=id.riee96g1xj1b][bookmark: bookmark=id.gjdgxs][bookmark: Text1]Reporting Month and Year:                     
Service Start Date in the Month (MM/DD/YYYY):                     
Service End Date in the Month (MM/DD/YYYY):                      

[bookmark: _heading=h.1fob9te]Vendor Company Name:                     
Vendor Representative’s Name:                      

VR Client Name:                      
VR Counselor Name:                       
RSA Authorization #:                     

Total Hours on Authorization for Job Coaching and Stabilization:                     
Job Coaching and Stabilization Hours Used During Reporting Month:                     
Total Hours Spent on Job Coaching and Stabilization:                     
Total Authorized Hours Remaining for Job Coaching and Stabilization:      


Enter actual hours of Job Coaching and Stabilization activities for the reporting month:
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Monthly Snapshot
Snapshot of the progress made during the reporting period for Job Coaching and Stabilization:            

Snapshot of urgent issues or changes during the reporting period for Job Coaching and Stabilization:           


Job Coaching and Stabilization Progress 
Indicate the Customized Employment Service(s) provided (e.g., activities involved, services actually provided, the VR Client’s progress and/or challenges, how the activities align to the Employment Profile and/or VR Client’s Action Plan, etc.).

Job Coaching: Utilizing the activities below, document the focus of Job Coaching during the reporting period and the level of support provided:
|_| Supporting the VR Client in learning and performing job tasks
|_| Increased |_| Stayed the same |_| Decreased

|_| Providing supplemental training in coordination with employer-provided training
|_| Increased |_| Stayed the same |_| Decreased

|_| Using systematic instruction to teach job duties by breaking down tasks into clear steps, identifying needed 
     supports, and using tools to support skill(s) development
	|_| Increased |_| Stayed the same |_| Decreased

|_| Reinforcing workplace expectations
	|_| Increased |_| Stayed the same |_| Decreased

|_| Observing performance and monitoring progress toward independence
	|_| Increased |_| Stayed the same |_| Decreased

|_| Identifying and coordinating accommodations with the employer and VR Counselor
|_| Increased |_| Stayed the same |_| Decreased

|_| Providing on-site follow-up and addressing emerging support needs
	|_| Increased |_| Stayed the same |_| Decreased

|_| Renegotiating tasks, responsibilities, promotions, wage increases, or supports, as needed to maintain 
     employment stability
|_| Increased |_| Stayed the same |_| Decreased

|_| Developing a fade plan
|_| In process |_| Completed |_|N/A

|_| Implementing the fade plan
	|_| Increased |_| Stayed the same |_| Decreased

|_| Other:           
	|_| Increased |_| Stayed the same |_| Decreased

Document the factors affecting the VR Client’s stabilization during the reporting period:
|_| None this reporting period
|_| Job performance
|_| Attendance and/or punctuality
|_| Workplace support(s)
|_| Ongoing supports are not yet in place
|_| Change in support(s)
|_| Accommodation are not in place
|_| Other:           

Stabilization: Is the VR Client ready to move towards stabilization? |_| Yes |_| No
Select the appropriate status of the VR Client’s stabilization status:
|_| VR Client is still in the Job Coaching phase of Customized Employment
|_| Fade plan has not started
|_| Fade plan is in progress
|_| Supports have been identified
|_| Supports have increased
|_| Stabilization has not yet been reached
|_| Stabilization has been reached - Date stabilization was reached:           

Describe potential ongoing job coaching needs and Extended Services and/or Supports:           

Describe the VR Client’s progress towards fading, including updates related to stabilization this reporting period:           

Describe next month’s focus (continued Job Coaching and Stabilization):           

Support to transition to Extended Services and/or Supports: |_| Yes |_| No
Describe the progress towards the VR Client’s transition to Extended Services and/or Supports:           

Progress and Next Steps - Identify if any challenges or issues affected progress during the reporting period. 
|_| Progress made without major challenges
|_| VR Client availability
|_| Employer response and/or delay
|_| Transportation
|_| Benefits and/or Disability Benefits Counseling
|_| Physical health, mental health, and/or medical issue(s)
|_| VR Client Customized Employment Team coordination
|_| Accommodation and/or Assistive Technology need
|_| Job matching or negotiation challenge
|_| Other:           

Provide an update on the process made with the tasks identified on the VR Client’s Action Plan, including the VR Client’s progress towards skills learned and/or improved, level of independence, effective supports provided and any new support needs:           

Describe next steps on the VR Client’s Action Plan, and any additional supports or resources needed, including who is responsible for next steps:            


Service Coordination and Communication with VR Client, VR Counselor, and VR Client’s Customized Employment Team:
Summarize how service coordination and communication supported progress this reporting month. Highlight key decisions and how communication supported progress:
1. 1st Date of Communication:            
a. Who was contacted:            
b. Type of contact (Phone, in-person, virtual, other):            
c. Purpose of contact:            
2. 2nd Date of Communication:            
a. Who was contacted:            
b. Type of contact (Phone, in-person, virtual, other):            
c. Purpose of contact:            
3. 3rd Date of Communication:            
a. Who was contacted:            
b. Type of contact (Phone, in-person, virtual, other):            
c. Purpose of contact:            
4. 4th Date of Communication:            
a. Who was contacted:            
b. Type of contact (Phone, in-person, virtual, other):            
c. Purpose of contact:            
5. 5th Date of Communication:            
a. Who was contacted:            
b. Type of contact (Phone, in-person, virtual, other):            
c. Purpose of contact:            

Additional comments:               

Vendor Representative Signature: [image: ]  Date:               
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